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photo taken in May 

2013 at the Club's 

50th anniversary 
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                               In terms of money coming in and going out, things are very quiet during this part of the year. 

As the cut-off date for this issue of MM is 31/01/18, the 150th Anniversary Lunch has still to take place, so more about that in a later 

issue. 

As your Treasurer looking forward to the new financial year that starts on 01/04/18, I have two concerns: 

• Regarding the members who pay annual subscriptions (as opposed to Life Members), only 99 have renewed this financial year 

compared to 119 in 2016/17.  That represents quite a reduction in members as well as income to the Association.  If you would 

like to continue your membership of the Association, but omitted to renew your subscription for 2017/18, please get in touch. 

• Of these members, 46 (virtually half) paid £5.  The annual subscription was increased from £5 to £10 some years ago.  I know 

this issue has been mentioned by my predecessor as well as by me, but as the potential sum at stake is quite large in the 

context of the Association, I make no apology for mentioning it again. 

What I do know from my day to day professional life is many people don’t seem to know the difference between a Standing 

Order and a Direct Debit.  For anyone who doesn’t know the difference: 

o a S/O is something the payer sets up with their bank, and the payer controls the date of payment, the amount paid and 

when the payments stop. 

o A D/D is a mandate signed in favour of the recipient, and the recipient controls everything. 

The Association does not operate a D/D scheme; all recurring payments coming to us are under S/O, so it’s the payer who 

needs to contact his/her bank to increase the amount of the annual payments, and not the Association that does this.  I’m 

wondering if there are members who assume it’s the Association who controls how much is paid each year rather than the 

member.  As explained above, it’s for the member to change the amount; not the Association. 

All I can ask is for each of you who pays by S/O, to check with your bank how much you pay each year, and if appropriate, 

increase the amount to £10. 

In case anyone ‘gets the wrong end of the stick’, the association doesn’t just have 99 members.  That’s the total of the members who 

pay annual subs., so cross my radar.  The association has many Life Members who no longer pay annual subs.  These members are 

looked after by the Secretary (Mo Beat) and the Membership Secretary (Thelma Thornton). 

Permanent notes:   My email address is – andy-joss.mafpa@hotmail.com 

• For on-line payments, the bank details are – Sort Code 80-05-80 and Account No. 00119888 
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Fifth and sixth year pupils were able to enjoy the St Andrews day Ceilidh at 
School on Thursday 30th November. The enjoyable night was organised by 
the sixth-year social committee, with various musical performances also 
entertaining the Ceilidh-goers, a great time was had by all!� 
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Head Teacher’s Report   

The school recently went through an inspection. The inspectors identified the following key strengths of the school:  

· The effective leadership of the Head Teacher in communicating a fresh vision and direction for the school. She has a clear 

focus on raising aspirations and maximising each young person’s potential.  

· The commitment of staff to improving the learning experiences of young people through collaborative professional 

learning. 

 · The variety and quality of approaches that staff have developed to meet the needs of looked after young people. · The 

wide range of opportunities available to young people to achieve beyond the classroom.                                                                                                       

All staff continue to work hard to provide the best opportunities for our young people and this is supported by the FP’s who 

contribute their time, effort and funds to allow young people access to opportunities they may not otherwise be able to 

experience. Examples of this have been the Gold Duke of Edinburgh expedition and Ardeonaig leadership academy for S6 

pupils. Both sets of pupils presented to the FP’s highlighting the lessons learned and benefits gained from the experience. 

The school 150th Anniversary lunch will be hosted in the school and pupils as well as staff will be involved to support the 

FP’s in their celebrations. 
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Pupils from Modern Studies visited the Scottish Parliament on the 
7th of December. Mr Thomson’s class observed first minister's 
questions, before taking part in a Q&A session with Shona Robison 
the MSP for Dundee City East, Cabinet Secretary for Health & 
Sport in the Scottish Government. 
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Miss McKenzie’s 
Travel and Tourism 
class enjoying their 
field trip to Edinburgh 
Castle. After a tour of 
the Castle pupils 
conducted 
questionnaires with 
tourists and then 
experienced the 
Christmas markets. 
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